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・2014 年度・・・3名（スタート時大学 1年生男子 3名）

















2014 年 4 月－ 2015 年 11 月
・原則として月 1回の開催（夏休み・春休みを除く）
・大学 1年生の 5月をスタートとし，大学 2年次の 11 月まで 13 回開催
・大学 2年次 11 月に「ビジネス実務マナー検定」に挑戦する。
検定試験の結果































































































































































































































































































































































































４　この点に関する本プログラムの研究成果として，私たちはWACE 19th World Conference on 
cooperative&work-integrated education（2015.8.18-21 京都産業大学）においてコーオプ教育の中での
教師の役割を問い直すという内容でポスター発表をした（テーマ Reviewing the Roles of Teachers in 



































































































































































Albert, Bandura (1977) Self-eﬃcacy: Toward a unifying theory of behavioral change. 
(American Psychological Association)




WACE 19th World Conference on cooperative&work-integrated education  
2015.8.19-21   Kyoto Sangyo University,KYOTO,JAPAN 
Poster Session 
Reviewing the Roles of Teachers in Cooperative Education 
From a basic concept of the Career Design Program at Sapporo University 
 
Nami Araki,  
Sapporo University, JAPAN 
 
Introduction 
   We have offered the Career Design Program at Sapporo university, which is a practice of Co-op 
education, for three years. Our program has different characteristics from other Co-ops.  The most 
important feature is the concept of first-year experience. We have programs for nurturing rich human 
qualities as the first step of learning process in our system; and teachers carefully listen to student’s 
narratives which he/she tell of his/her experiences in programs.  
 We suggest that teachers should keep an open mind and show them unconditional positive regard 
(Rogers,1951) .  It is important that teachers encourage “core reflection”(Corthagen,2013,2015) of 
students and think about the meaning of their experiences and awareness through experiences 
together.  
 
About  SU Career Design Program 
   Organization Chart 
Coordinator 
Shigeru Koyama (2015-) 
Nami Araki(2013-2014) 
 
           Campus Study Programs                                 Outside Activities 
      Business Manner Seminar, Naoko Hijikata                  Internship, Shigeru Koyama 
      Self-Discovery Seminar, Harumi Kagaya                              Naoko Hijikata              
      Self-presentation Seminar, Nami Araki                                Nami Araki              
      ICT Seminar, Shigeru Koyama, Ikuya Horie 
      Labo activities(PBL), Shigeru Koyama, Nami Araki 
 




















Programs for rst-year”Rich human qualities”
Carreer   
















Dialogues for reections were held between students and teacher(Araki) after each 
activity.
We, students and me,  had dialogues after each activity for the sake of clarifying awareness of student and 
teacher throughout programs, which is the methodology of Narrative Inquiry(Clandinin 2000)
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Materials and Methods 
 Dialogues in Narrative Inquiries 
   period   2014.4 – 2015.8 (Ongoing) 
   objects   Second-year students 
  researcher  Nami Araki  
   Methods  Free discussions after activities 
              Unstructured interviews (2015.4, 5, 6) 
 Significant materials 
   Awareness of “O” 
•  “Thanks to the activity, I was able to have confidence in myself” 
        → ⤴�Self-confidence and ⤴ Self-esteem 
•  I found that his great strength was cleanliness.(A representative in Osoji-tai)       
     → ��Self-awareness of own strength� 
  Awareness of teacher “A” 
• The meaning of retelling (Clandinin,2000) 
• The significance of reliving (Clandinin,2000) 
• thorough narrative inquiry 
• The effectiveness confirmation of “Core reflection”   (Corthagen,2013,2015)  
 
 Results after narrative inquiry 
 * We found reflections of each activity increased his motivation to the next activity. 
 * It seemed that “self-confidence” he got through each activity stimulated his positive self-esteem. 
 * Core reflections that a teacher encouraged through each activity raised his strength awareness. 













    SU Career Design Program provides students with a chance for “rich self-esteem” and 
“awareness of their strength”. Japanese traditional school system is apt to lack in this chance 
because it is important for teachers to give students “knowledge”, “information” and “skill”, and they 
forget to raise their ability in partnership with students, there is less opportunity for dialogues between 
students and teachers, where we will raise human qualities with running up against unexpected 
difficulties, with respecting their strength each other, etc...  
   We hope to introduce “Narrative Inquiry”(Clandinin2000)to Japanese education system. Narrative 
inquiry will be able to open the door for dialogues between students and teachers and raise human 
qualities each other.  
    We believe that he gets  “self-confidence” and stimulated his positive self-esteem with their 
dialogues through each activity , and it is Co-op education which requires an active behavior by 
themselves that would need the methodology of Narrative inquiry .  
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http://confidentparentsconfidentkids.org/ 
※本論は平成２５・２６年度札幌大学共同プロジェクトによる研究成果である。
